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(Description)

Course orientation: the course of national civil service system is a professional elective course for
political science and administration. It mainly discusses and introduces China's civil service system, and
also involves the civil service systems of some representative foreign countries.

Course objectives: first, adhere to the guidance of the basic theory of Marxism, systematically
understand and grasp the system norms of national civil servants from recruitment, management to
withdrawal, master the knowledge and methods of personnel management of national government

departments, and understand their different system values from the West: China's civil service system




adheres to the leadership of the Communist Party of China, implements the basic line of the primary
stage of socialism, and implements the organizational line of the Communist Party of China in the new
era, Adhere to the principle of the party governing cadres. Second, adhere to the value orientation of
serving the cause of socialism with Chinese characteristics, understand the laws, regulations and relevant
policies of the national civil service system, understand the difficulties and problems faced by the current
government personnel management in China, and cultivate the professional quality of students who can
benefit the world, serve the people in good faith, and study both morality and law, as well as the
practical ability to analyze and solve problems.

Main teaching content: the national civil service system refers to the system for the management of
national civil servants according to law through the formulation of laws and regulations. Its basic
contents include laws, regulations, systems and management systems formulated by the State
concerning the rights and obligations of civil servants, examination and employment, job classification,
assessment, rewards and punishments, appointment and removal, training, transfer, withdrawal, wages
and benefits, resignation and dismissal, retirement and resignation, appeal and complaint, and personnel
supervision and supervision. Through the introduction of the characteristics, principles and contents of
the civil service system and other relevant knowledge, we understand the specific links and work
requirements of the civil service management in China, and finally realize that the purpose of the civil
service system is to standardize the civil service management system, establish a professional civil service
team with high quality, integrity and self-discipline, and improve the work efficiency of government
departments. Teaching focus: master the basic links and requirements of civil servant management.
Master the principles and characteristics of China's national civil service system.

Teaching difficulty: understand the operation mechanism of civil service system
management.Understand the contents and procedures of civil servant management in China.

Main teaching methods: implement the "student-centered" teaching and talent training concept,
establish the knowledge framework of the civil service system through classroom teaching of relevant
concepts, basic theories, research methods and development trends of the civil service system, and use
interactive teaching methods such as classroom simulation and experimental training to enable students
to independently acquire knowledge and experience, collect, analyze and process relevant information,
strengthen process evaluation and feedback, So that students can actually experience and experience
the process of knowledge generation, and comprehensively understand and understand the role and
function of civil servants in China.

Basic requirements: the usual scores account for 30% of the total scores (attendance, class
discussion, class assignments, class reports, etc. account for 15%, and the midterm homework scores

account for 15%); The final examination scores accounted for 70% of the total scores.
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