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This is a major elective course for upper division of undergraduate students in the School
of Government. Under the guidance of Marxism, it will provide students with basic
analytical methods,

discussions on frontier research topics. It will also actively explore the disciplinary system,

knowledge of organization theory for the public sector, and
academic system, and discourse system of public management with Chinese characteristics
throughout the teaching process. Grounded in the cutting-edge results on the Chinese
govemment and public organizations in political science, sociology and public
management research from home and abroad, the course will introduce a series of major
topics in the study of Chinese public organizations, including bureaucracy, power and
responsibility system, vertical and horizontal structure, rules of operation, code of conduct,
internal control, development logic, cooperation and competition, among others; It will
also build upon the theoretical basis to organize discussions around the governance model,
development dynamics and governance effectiveness of public organizations.The main
learning tasks include reading and reporting on literature and classic works of Chinese
govemment and public organization research, so as to complete a literature review on
relevant topics. Designed to prepare students academically with reading, reporting and
writing skills in both Chinese and English, the course is intended to be sufficiently
challenging for students. Tts design and delivery will help students who major in political
science and administration to understand the actual operation logic of the Chinese
govemmental organizations and nurture their ability to reflect on research questions from

behaviors and phenomena of govenumental and public organizations.
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