(HAM ) RERHN

BEEAKEE (Course Information)

:l/ =y == e H\ -
REHRS 1252021033 —7— ] . . 2
(Course ID) (Credit Hours) (Creidﬁfts)

AR BIR HRAHRF

(Course Name)

Sociology of Organizations

FAEREE

(Prerequisite Courses)

e

ARRREN

(Description)

ARMSFRBEAMSFTVRER, N T2EERIRUSEBRETREEERNE. AR
SEFRUSFN—PEENDXFEN, 5EFE. EEFFINFRPEXIX, REMSENETA
LERRMNX MW, REFHEEETHEMARNER . RENBHRET, NFEIDL, £F
S EFRARMSFNEATS. BRAIR BithE, s|SFEEARESFNATNRMOTAR
W&, BINFEINAMESTE. BRMSETHEN, SIRFENTUE. RATRRARARN
N, TENHFARERE=ATE —ENAENTARMSFERNNE, IL2ETHAETARM
SENFEER ARPENTEMNERRRK —ENFEALHSEMANRE, 1L24ET#ES
EHFEXTREBRNAR . A VARMHSARANHARAR, ZEWINEERAMRWUEANINE,
A TREFNRN—RIHFRARINER, BROWRAR, MUERKTENARIIE. RIELN
ERHNARARHSFNTIBRIKEHZLOEEL, ABAEIERRIKRANER UEHARIRH
ERMTIAS. REEXBEMHRSRERENTRHTEE, ETHERGHERARLS
FRMRER . BEARREFEANEY. INEMR, TRRXFHEL—BHRIREL .

AR

(Description)

The Sociology of Organizations is an elective course for sociology majors, which is of great value for
students to understand the operation of modern organizations.The Sociology of Organizations is an
important branch of sociology, which intersects with economics, management and other disciplines.
It focuses on the core issue of how society is organized, and pays attention to various organizational
phenomena in social life.The goal of the course is to take students as the center, enable students to
master the basic concepts, basic knowledge and theoretical context of organizational sociology,
guide students to use the sociological perspective to understand and analyze organizational
phenomena, increase students' ability to understand social reality and social operation, and arouse
students' interest in observing, discovering and studying organizational phenomena.The main
teaching content includes three aspects: first, the introduction of western theory of the Sociology of
Organizations, so that students can understand the background, development process and main
theoretical schools of it; The second is to sort out the research on Chinese Sociology of
Organizations, so that students can understand the research progress of Chinese sociologists on
Chinese government organizations, enterprise organizations and social organizations; The third is to
introduce frontier organizational research topics, so that students can understand a series of new
organizational phenomena in the digital age, relevant research results, and possible research

directions in the future.The key content of the course is the main schools of organizational sociology




and their core ideas. The difficulties are the differences between different theoretical schools and
the theoretical analysis perspective of new organizational phenomena. The course will be taught by
teachers, so that students can systematically master the key points of organizational sociology. The
basic requirements are that students attend classes on time and carefully, and complete two usual

assignments and a final course paper.
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