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(Description)

Introduction to Social Security is an applied course guided by the Marxist world outlook and
methodology, adhering to Xi Jinping Thought on Socialism with Chinese Characteristics for a New
Era, and promoting the socialist welfare system with Chinese characteristics. The main contents
include the basic principles of the operation of the social security system, the history of social
security development, the main social security models in the world today, the current structure of
my country's social security system, the policy connotation and existing problems of China's social
security system, and the development trend of social security reform all over the world.The main
objectives of the course "Introduction to Social Security”" are: (1) To enable students to master the
professional knowledge of social security and to understand the history, current situation and
development trend of social security; (2) To enable students to master the ways of using the social
security system to protect their own and other people's rights and interests (3) To enable students
to cultivate the humanistic quality of caring about people's well-being and caring for disadvantaged
groups.The focus of the course is students need to reserve certain social security policy knowledge
and master the institutional content of the social security system through course study, which is the
basic premise of course theoretical study and practical application. The difficulty of the course is
combining social security knowledge with real social problems. When faced with specific social
insurance disputes, social assistance appeals, social service construction, etc., it can be resolved
through professional knowledge.The courses are organized and implemented in different ways

according to the teaching content. The teaching method is adopted for basic lecturing, the group




discussion, sharing and debate are adopted for typical cases, and the visual or field observation

method is adopted for social security services and institutions.
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