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In the era of Internet and knowledge economy, human resources have become the
most important strategic resource. Economics of Personnel Management is a core
professional course for undergraduate students majoring in economic management. It
elaborates on the basic theories and practical operation methods and skills of human
resource development and management. It includes two parts: theory and practice. The
former discusses the theoretical basis of human resource management, including human
nature hypothesis theory and incentive theory , and uses the teaching method of
"lecture+discussion" ; The latter systematically introduces the six basic functions of
personnel management, including job analysis, human resource planning, recruitment and
employment , training and development , performance management and salary
management. Through "teaching+case analysis+discussion", students have a full personal
experience , exploratory thinking and practical training. The keynotes are six major

functions of personnel management, with the difficulty being theoretical foundation ,




performance management and salary management. Daily grades account for 30% ,

emphasizing the learning process and case analysis; The final exam accounts for 70% and
adopts an open-book exam , which comprehensively tests the ability to remember ,
understand and apply knowledge. Through course learning , cultivate college students'
feelings of paying attention to reality, serving the people, patriotism and professionalism
from the perspective of personnel management, and comprehensively and systematically
understand and master the theoretical framework and knowledge system of Economics of
Personnel Management; and possess the thinking and operational skills to apply relevant
principles to analyze and solve complex real-world of personnel management, enhance
comprehensive quality, lifelong learning ability, and basic professional skills for future

personnel management work.
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