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(Description)

Labor Law and Social Security law is a discipline that focuses on labor law and social security
law. The course adheres to the integration of Marxism with China's national conditions,
adheres to the standpoint, viewpoint and method of Marxism, persists in integrating theory
with practice, and explores the emergence, development and evolution of the labor and social
security legal system.

The basic content of this Course of Labor Law and Social Security Law consists of two parts:
labor law and social security law. Labor law includes six parts: basic theory of labor law,
employment promotion law, labor contract law, collective labor relations law, labor standard
law, and labor supervision and labor dispute settlement law. Social security law includes four
parts: basic theory of social security law, social insurance, social relief, and social welfare and
social preferential treatment.

This course requires students to systematically study and master the basic theories and basic
knowledge of labor law and social security law, and, on that basis, encourages students to
explore and research difficult issues in this field. The course focuses on the combination of
theory and practice, and pays attention to the frontiers of discipline theory and institutional
development.

This course adopts a teaching method that combines lectures and discussions.
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